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The ESEA Flexibility Opportunity 
• Offers the opportunity to request flexibility on behalf of the state, 

LEAs, and schools in order to better focus on improving educational 
outcomes, closing achievement gaps, and increasing the quality of 
instruction 

 

• Builds on and supports the significant state and local reform efforts 
already underway 

 
• Timeline: 

– Webinar for all educators Jan. 30 / Public forum Feb. 1 

– Request due Feb. 21 

 

• View the draft at www.ride.ri.gov/commissioner/eseaflex and send 
written comments to ESEA.Flex@ride.ri.gov  

 



ESEA Flexibility Package Includes      
Several Elements 

State proposals for ESEA flexibility must provide commitments, plans, rationale, and 
evidence on several issues in each area: 

 

 

1. College and Career-Ready Standards and Assessments for All Students 
A. Adopt college- and career-ready standards (in at least reading/language arts and math) 
B. Transition to college- and career-ready standards 
C. Develop and administer annual, statewide, aligned assessments that measure student 

growth in knowledge and skills 
2. State-Developed, Differentiated Systems of Recognition, Accountability, and Support  

A. Develop and implement a state-based system of differentiated recognition, accountability, 
and support 

B. Set ambitious but achievable annual measurable objectives 
C. Identify Reward Schools (highest-performing) 
D. Identify Priority Schools (lowest-performing), including new turnaround principles 
E. Identify Focus Schools (achievement gaps/lowest-performing subgroups) 
F. Provide incentives and supports for other Title I schools 

3. Supporting Effective Instruction and Leadership through Educator Evaluation 
A. Develop and adopt guidelines for teacher and principal evaluation and support  systems 
B. Ensure LEAs implement evaluation and support systems 

4. Reducing Duplication and Unnecessary Burden 



All Students  
Achieve 

Effective Educators, 
Relentlessly Supported 

Student-Centered 
Systems and Policies 

The Rhode Island Approach 

All students will achieve  
at high levels when: 

 
 We have an effective teacher in  
 every classroom and an effective 

leader in every school, 
 

                  AND 
 

 Teachers and school leaders are 
supported by student-centered 
systems. 



Principles 1 and 3 

Principle 1:  College- and Career-Ready Expectations for All 
Students 

• Trained more than 3,000 educators to prepare them to 
implement the Common Core State Standards 

 
Principle 3:  Supporting Effective Instruction and Leadership 

• Have begun annual evaluations of all Rhode Island teachers 
and principals based in part on evidence of student growth 
and achievement. 



Critical Components of RI’s Proposal 

• Replace statewide AYP measures with school-based AMOs 

• Reduce n size from 45 to 20 

• Create “super subgroups“ by combining ethnic, racial, and 

economic disaggregations; combine IEP and ELL 

• Increase number of AMO targets for suburban districts; 

decrease number of AMO targets for urban districts 

• Replace old “in need of improvement” classification system 

with new accountability and intervention system  

• Look more deeply at individual schools; lateral analysis made 

more difficult 

 



Principle 2: State-Developed Differentiated 
Recognition, Accountability and Support 

• Measurement: How do we measure school 
performance? 

 

• Classification: How – and into what categories – 
do we classify schools based upon their 
performance? 

 

• Intervention: Once classified, what interventions 
will be required in the lowest-performing schools? 



Measurement 

Key questions addressed: 
 

• What data will be used to gauge school 
performance? 

• How will the data be combined?  

• What happens after measurement? 
(classification) 

 



ESEA Flexibility Design Weights 

Measure Components 

Elementary / 

Middle 

Schools 

High Schools 

Absolute Percent Proficient All Students 30 30 

Progress to 2017 Target All Students 10 10 

Subgroup Performance Gaps 

against Adjusted White 

Minority+FRL 
30 30 

IEP+LEP 

Percent of Tested Students 

in Distinction Level 
All Students 5 5 

Growth 

All Students 

25 0 Minority+FRL 

IEP+LEP 

HS Graduation Rates All Students   20 

HS Scaled Score Change All Students   5 

TOTAL   100 100 



Classification 

Key questions addressed: 
 

• What are the classification categories? 

• How are schools classified into those 
categories? 

• What happens after classification? 
(Reward and Intervention) 
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Reward and Intervention 

Key questions addressed: 
 

• What is the reward and intervention 
system? 

• What are the decisions and options for 
schools identified? 



School identified as Focus or Priority School 
(early spring 2012) 

RIDE completes diagnostic screen identifying 
LEA and school strengths and weaknesses 
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The Flex Model 



What’s Next 

• Timeline: 

– Webinar for all educators Jan. 30, 5:00-6:30 p.m. (see upcoming field 

memo) 

– Public forum Feb. 1, 6:00-8:00 p.m., Riverside Middle School, East 

Providence 

– Request due to U.S. Department of Education Feb. 21 

 

• View the draft at www.ride.ri.gov/commissioner/eseaflex and 

send written comments to ESEA.Flex@ride.ri.gov  


